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1 Select the response that best reflects the nature of the recruit action.
|:| New Position (This includes actions that may result in internal promotion)
[ Regular Vacancy Backiill

D Buyout Backfill (Go Directly to Question 2B)

2A Select the response that best reflects how the position is being filled.
] New Position
D Filling at the same grade level
D Filling at the next lower grade level
D Filling at two or more grade levels below

D Filling at a higher grade level

2B For a Buyout Backfill, select the response that best reflects how the position is being filled.
[J Filling at the same grade level
D Filling at the next lower grade level
D Filling at two or more grade levels below

D Filling at a higher grade level

3 Select the response that reflects how position is aligned to the SI Strategic Plan. Explain below how
position changed.

|:| PD has not changed; duties already aligned to Strategic Plan

D Duties were redescribed

[C] New PD developed

4 Select the response that best reflects the funding for this position. Explain where noted.
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[2] Same fund source as previous Federal position

D Same fund source as previous Trust position

|:| Reallocation of existing funds

] New fund source

5 Select all of the methods that will be implemented to enhance the diversity of your applicant pool.
|:| Review my organization's workforce profile online at http://prism.si.edu/oeema/affirm/WorkForce.htm
|:| Advertise position(s) through specific sources, such as newspapers, journals or other external communication channels
|:| Make contact to provide job announcement to diverse conferences, seminars, job fairs, listserves, or specialized advocacy
groups

D Seek potential candidates with disabilities, including disabled veterans, to appoint using sources such as www.wrp.gov

D Include diversity representation in the composition of any rating/ranking and interview panels

6 Where will the position specifically align to a grand challenge area(s). Select all that apply.
|:| Unlocking the Mysteries of the Universe
[[] Understanding and Sustaining a Biodiverse Planet
[ Vvaluing World Cultures
|:| Understanding the American Experience

D Supporting All of the Grand Challenges Above

7 Excellent Research: How will the position address this specific strategic plan priority?
[] Research

[ scholarship

8 Broadening Access : How will the position address this specific strategic plan priority?
[] Exhibitions
[] Public Programs
D Outreach and Information Sharing
D Core activities that enhance visitor experience
D Efforts to reach new or diverse audiences

|:| Efforts to digitize collections and make them more accessible

9 Revitalizing Education: How will the position address this specific strategic plan priority?
|:| Development of new materials/programs, external collaborations, innovative techniques, and use of mgmt/assessment tools
|:| Development of educational materials or programs aimed at students, teachers, or lifelong learners

D Educational activities, assessment, or evaluation
10 Crossing Boundaries: How will the position address this specific strategic plan priority?
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|:| Establishment of interdisciplinary centers around the four grand challenge mission themes
|:| Activities that involve interdisciplinary approaches or cross-unit collaboration

D Development or maintenance of relationships between the Smithsonian and external organizations

11 Strengthening Collections: How will the position address this specific strategic plan priority?
D Efforts to acquire, preserve, or protect Smithsonian collections

D Efforts to catalog, store, or manage Smithsonian collections

12 Enabling our Mission through Organizational Excellence: How will the position address this specific
strategic plan priority?

D Administrative, planning, management support or leadership

|:| Programmatic or research support

|:| Efforts to build an innovative, collaborative, entrepreneurial, and accountable organizational culture

|:| Communication with internal and external stakeholders

|:| HR or management activities that aim to attract, hire, retain, train, motivate, recognize, and reward employees
D Activities that enable the construction, operation, and maintenance of Sl facilities

D Functions to ensure a safe, healthy and secure environment

[ Functions to ensure the financial strength of the Institution

D Activities in development and maintenance of technological infrastructure for strategic IT systems
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